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ABSTRACT

Banking sector plays a dynamic role in our economy. Such institutions play an essential role in capital
basis and boost the level of industrialization, scarcity assuagement and human development. A
dynamic banking system determined by the recital of inclusive personnel. In order to make assured
that their employees are upright performer they have to know first, the reasons of dissatisfaction and
also the motives of leaving organization as a dissatisfied employee.

Recreation & Employee welfare practices are treasured posses:s_ions in an organi'zati.On et la an
organization's primary objectives are efficiency and-prqﬁtablhty. Every organization mostly needs
devoted and loyal employees that will help the 'or_gamzatlon to come across its stratqglc and planned
objectives. The study examines whether supervision on employees welfare are provided. It was also
aimed at measuring employee welfare pracnc?s and how these affect productivity and performanﬁe.1 ;ﬁn
conducting the survey, a set of quchonnaucs were drawn up. Thct survey revclaaled :hat at. fat:
organizations under study have recreation & employee wellf: are pI‘ﬂCt.ICGS for emg oy.ee -[_(1) msc; :,-\-ral
them. Again, the survey revealed that employee welfare is prowdid'for sul sequently seve
motivational opportunities and incentive packagc§ are avail’ablc to boost t. eir rr;ora e. g

e 2 keep up it fast according to changing tf)day s consequence, product profile, p = )
il lmn]; mrcdilccti:‘m various technology application and compliance & govemning necessities,
:;E;::-:::xcg t]?c employees has become a centre stage activity.

e practices on j isfaction. The
i loyee welfare practices on job satisfaction. 1
"o rESEATC .+ focuses on the recreation & emp Fagtie e
i s I;al?](;:i {cscarcl'l paper is to understand the problems are facing by the employees Wi
broad scope ol 1h 5
regards job dissatisfaction. »
re. Banking Sector, Motivation, Recreation Amenities.
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