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Today the industries are realizing that an orgamization does not compete with the

i

products alone but how well it uses its people ts more important for its survival. The
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The apparel manufacturing units
maintaiming the stability
consisted of 100 male
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Y W temms of productivity.  The total sample for the study
and 100 female workers warking in apparel manufacturing units
al Stress index and job Satisfaction Scale were uscd to collect the
data. The main objectives of the study were to find the

differences between occupational

. and female workers. The results reveal that the
occupational stress of both male and female
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significantly different but on Jobsatisfaction they differed at 0.0 level
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Introduction:

The Apparel Industry is one of the largest and most
prominent sectors of Indian cconomy. The apparel
manufacturing units are labour intensive. The
workers play a vital role in maintaining the stability
in terms of productivity. Both male and female
workers are contributing equally in the apparel
manufacturing units. Garmenting and ironing are
the two processes where the maximum numbers of
workers in the industry are employed. The men
normally control the process of cutting,
garmenting, ironing and packing. On the other
hand, the proportion of women is higher in quality
checking. Although women constitute a majority
of the workers in the garment manufacturing, most
of them are involving in garmenting. The
comparatively lower wages of female workers 1s
another important factor encouraging large-scale
women's participation in the garment industry.
However, some gender-specific concerns are also
influential in encournging garment employers to
employ more women than men in their firms.

These concems are as {ollows: (2) Women are more

patient and nimble; (b) women are more
controllable than men; (¢) women are less maobil
and less likely to join a trade union; and (d) women
can do better in sewing because this job coincides
with their traditional jobs.
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The first and the foremost need of any industy s o

maintain the relation between workers and the

work. This is possible by knowing the paruncters

such as the occupational stress and job satisfaction

of the workers. Today the industries are realizing

that an orgamization does not compete with the

products alone but how well it uses its people 1

more important for its survival  In any working

condition, both stress and psychological pressure

are indispensable part otan individual.

Stress at work results from increased complenitics
of work and its divergent demands which has
become prominent feature of the modem indusies
and organization. Occupational stress has been
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of employees with job,
ay and his/her current
In short, job
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Many theories of job satisfaction have bec’n
proposed, but one of the most widely fnilized fs
Herzberg's Two-Factor Theory. According to t.hxs
theory j;b satisfaction comes from one. set of jolc)l
variables (called Motivator needs or Satnsﬁer§) slr:: :
job dissatisfaction from anot.hcr set of ga?:ﬁcrs
(Hygiene factors or Dissz.atfsﬁcrs). .baillityfor
include, for example, recognition rcs!aonsx j
mc‘ :'ork, personal growth, achievement an
:\:;:aj)c‘cmcnt, while Dissatisfiers include many

aspects of work external to the self such as. pay,
relationships with colleagues and  supervisors,
work conditions and security (Herzberg, 1968).
Studies have revealed that occupational stress has
been linked to decreasc in job satisfaction and job
commitment, absenteeism and reduced
performance (De Nobile & Mc Cormick, 2007;
Jepson & Forrest, 2006; Kriacou, 2001;
Muchinsky, 2000; & Spector 2000).

Thus, the main objectives of the study were:

l.  To study the difference between
occupational stress of male and female
workers.

2. To find out the difference between job

satisfaction of male and female
workers.

Method:
Sample:

The total sample for the study consisted of 100 male
and 100 female workers working in Apparel
Manufacturing units of Jaipur. Workers of Apparel
Industries from Jaipur city were contacted to gathc.:r
the information. Both the groups were matched in
terms of age, marital status, salary, literacy, job and
educational level. The sample selected was from
literate group of people .

Tools and Techniques:

1. Occupational Stress Index,( Srivastava

and Singh, 1984)
2. Job Satisfaction Scale (Singh & Sharma,
1971)
Procedure:

Ny o con
The questionnaires were individually ad.mmlslc o
to the workers and analyzed according to
instructions givenin the manual.
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Table 1 Mean, 8D, t- values and sipnificance fove | it

workers on Oceupational stress and Tob salishiction

— . e [ fovalue
Variables Miles Fermal : |

Mean S Ml ,l( —

_Occupational stress | 12722 1387 | 12710 | 18,68 | U

63.0 8.70 706 . | 134 4.7

~Job satisfaction

*P: < 0.05

The result in Table | depicts the mean and SD
scores of male and female workers with regard (o
occupational stress at work place and Job
satisfaction. The mean scores of males (M:127.22)
and females (M:127.10) did not differ significantly
(t: 0.04, NS) indicating homogencity in the
experience of occupational stress between males
and females at work place though there are some
specific stressors that affect gender differently,
such as males experience stress in relation to risk
taking, disciplinary matters, implications of
mistakes and carcer progression, whercas women
are concerned about personality development,
rates of pay, keeping with new idcas and such others

(Loosemore & Waters, 2004).

Male and Female workers feel that their activitics
are well defined. According to Kahn (1986)itis the
role ambiguity that causes stress. French, ct al
(1992) summarized the finding of the study that
role ambiguity, appears to be wide spread. It
produces psychological strain and dissatisfaction
and leads to underutilization of human resources
and feeling of futility on how to copc with their
organizational environment.

The reason for higher occupational stress of the
male and female workers could be because of
strenuous working condition, role overload, role
ambiguity, role under load and working conditions.
Adler (1989) observed that employees who have
substantial degree of independence, autonomy and
freedom to make decision, can handle work

pressure better. Jackson (1983) in the study has

yeon minle and Tern

f

Al

repotted that §f employecs are given o 56057

control over thelr work cnvironinent, such as gi/ing,
them a chanceto be inivolved in the decision siarcing
L ‘--,’

process that which affects them arihd reduce
work stress.
The results inTable 1 show Mean scores of 4
(M: 63.64) and females (M2 70.6) onithe leve, G
job satisfaction.  ‘The scotes oni jub
satisfaction show that males scored  significanty
lower than females (V= 3107, p <005, WHamen
consistently express themselves as maore satisliod
Wornen's higher jub

mean

with their jobs than men.
satisfaction has been reported in recent wore Uy
Clark (1996, 1997) and Sloanc & Williarms (2000,
Sousa-Poza & Sousa-Poza (2002) and
(2005).
Males experience less satisfaction from their )05
compared to females. The reason for the difference
in job satisfaction could be due to male workes
evaluate themselves in terms of their job secunty,
wages and financial pains, safety and medical cate
of their families. Males have a greater pressurs 1o
be the bread winner of the family feading
frustrations because of finances and less intercs! if
job. Whercas, the working wornen carry tne ez
load of work physically and psychologicelly
have better ability to cope with the situations ant
satisfied with the job, because of lov

expectations from the society as comparedlo me

e

To conclude the Occupational Stress of botn &
and female workers in apparcl industry was
taly different but males significant’

significan \
faction as compared to females

Jower job satis
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